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This special issue examines current theory, evidence and policy related to the notion of 

‘employability’. The concept of employability has become a ubiquitous one in research, public and 

educational policy and political rhetoric in relation to youth labour market concerns. While the 

specific components of the term have been variously described across academic disciplines and 

policy spheres, employability can be understood as the package of skills, personal attirbutes, 

knowledges and experiences that provide an individual access to employment (Pool & Sewell 

2007).   

Employability is generally considered a useful concept for understanding the extent to which 

young people are adequately prepared to participate in the labour market. In some fields, 

employability has been touted as a guiding mantra which will solve the ‘problem’ of youth 

employment. However, the notion of employability has also been critiqued for underplaying the 

social and political contexts in which employment is sought. In particular, it has been suggested 

that policy approaches have tended to focus too much on the qualities of individuals whilst giving 

limited recognition to the influences of the broader labour market, occupational structures and 

the social locations of job-seekers such as their ethnicity, class and gender.   

The aim of this special issue is to examine the dimensions of employability in the context of 

trends, policies, research and discourse related to education-to-work transitions for young 

people. Papers should critically address the interconnections between socio-political, 

organisational and individual dimensions of employability.  
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The issue of youth transitions has never been more pressing. Bradley and Devadason (2008) 

highlight that youth transitions have become longer, especially with the expansion of higher and 

further education (e.g., Furlong & Cartmel 1997), more precarious and complex (e.g., Anderson et 

al 2002) and differentiated and individualised due to the pluralisation of options in education and 

the labour market (Roberts 1995). Of these social and institutional dimensions of youth 

trajectories, the most highlighted, especially in recent years, has been youth unemployment. The 

issue of rising youth unemployment rates is one of critical importance for many industrialised 

economies. Over several decades and especially since the global financial crisis, youth 

unemployment rates have been tranding upwards, with consequent rising inequality and 

marginalisation. 

A related and growing youth labour market concern is underemployment. Entry-level job 

opportunities available to young people are increasingly casual, temporary or part-time. High 

rates of turnover, stagnant wage levels, few training and development opportunities, irregular 

work patterns and vulnerability to job loss are characteristic features of the formal service 

economy where young people are likely to work (Brotherhood of St Laurence 2014; Ross 2013).  

Compounding the problem of youth unemployment and under-employment is credential 

inflation. With government expansion of higher education, there is now an over-supply of 

graduates compared to the number of traditional graduate jobs available (James et al 2013). In 

the UK for example, there are 30-40 percent more graduates than jobs needing graduates as 

measured by skill level (Felstead et al 2007) and over a third of new graduates are now employed 

in lower skill level jobs not requiring a drgree (ONS 2012). This, in turn, crowds out lower-skilled 

youth from the labour market. 

We invite papers for this special issue which examine how young people build, develop and 

manage employment-oriented capacities and the role of higher education institutions, 

governments and young people themselves in shaping opportunities and outcomes. The 

collection of final papers for the special issue is likely to incorporate different framings of 

employability and we encourage papers from diverse disciplinary traditions, including 

industrial/employment relations, law, social policy, economics, education and sociology.  

 

Key questions guiding the special issue include: 

 How can the limitations of the concept be questioned and challenged? For example, how 

might employability mask inequality and the diversity of aspirations and interests of 

youth in different social locations?  

 How is employability framed and utilised in different policy contexts and what are the 

consequences?  

 To what extent is employability ‘relative’ (Brown & Hesketh 2004), that is, dependent not 

only on whether an individual is able to fulfil the requirements of a specific job, but also 

on their position relative to others in a hierarchy of job seekers?  

 How does unpaid work, often undertaken in the form of internships, work-integrated 

learning or episodes of volunteering, factor into employability strategies, for graduates in 

particular (Figiel 2013; Perlin 2011). What is the range, prevalence, nature or value of 

unpaid work experience (see Council of the European Union 2014; Frenette 2013; ILO 

2012; Smith 2010; Stewart & Owens 2013)? What elements of participation in unpaid 
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work are likely to be lawful and unlawful and what are the potential areas and means for 

strengthening regulation? 

 What policy responses have or should be posed in relation to current trends in youth 

employment? How effective are policies which address job security and structural 

workforce interventions, compared to those which emphasise ‘employability security’ 

(Opengart & Short 2002), where individuals must adapt to rapidly changing work 

environments, including emerging technologies (Butterwick & Benjamin 2006)? 

 What are the responsibilities of universities in supporting graduate employability and 

employment outcomes? 

 What is the role of employers in defining who is employable? 

 How does social in/exclusion manifest in education-to-work pathways? What job search 

and employability strategies are used by indigenous and migrant youth and those with 

disabilities? 

 

Special Issue – Timeline: 

 Monday 28th November 2016: Deadline for submission of papers to the JIR’s online 

submission system for review 

 May 2017: Successful authors invited to revise based on referee reports 

 August 2017: Authors to finalise/proofread and submit accepted papers to the JIR online 

via manuscript central 

 April 2018: Publication of JIR Special Issue, Vol. 60(2) 

 

JIR – Guidelines for Contributors:  

 The length of the full manuscript (including references, tables, etc.) should be between 

7,000-8,000 words (max). Please note that it is not possible for us to include papers that 

exceed this length, nor can we accommodate a large number of tables or figures.  

 The anonymised manuscript should include a separate title page with the author’s 

affiliation and full contact details, including all authors’ full name, institution, postal 

address, email address, phone and fax numbers (noting the corresponding author). 

Authors should also provide a brief biographical note (100 word limit) in the title page.  

 The manuscript should include a brief abstract (150-200 words) and 3-5 keywords.  

 The manuscript should follow the Harvard (author, date) system of referencing, with 

endnotes (if necessary and kept brief) rather than footnotes.  

 For the full JIR submission guidelines and style guide, please consult the JIR website at 

http://jir.sagepub.com  

  

http://jir.sagepub.com/
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JIR – Online Submission Process:  

Visit http://mc.manuscriptcentral.com/jir to login and submit your article online to the JIR.  
 
To submit a manuscript, follow these steps: 
  

1. Navigate to the JIR’s ScholarOne Manuscripts site at http://mc.manuscriptcentral.com/JIR 
2. If you are not already registered, to submit a manuscript you will first need to register 

with the system. 
3. To register, click the Create Account tab for new users.  
4. Supply the requested information.  
5. You will need to enter information in fields marked with "req."  
6. Please take note of the user ID and password you create, to log into the system in the 

future.  
7. Once your account is created, click the link to log in.  
8. To submit a manuscript, click the Author Center link, and then select Click here to 

submit a manuscript.  
  
IMPORTANT: Please check whether you already have an account in the system before trying to create a 
new one. If you have reviewed or submitted a paper to the journal in the past year, it is likely that you 
already have an account.  

 

 

Contact Details:  

 Journal of Industrial Relations (JIR) 

- JIR Editorial Office 

University of Sydney Business School, Australia 

Email: jir@econ.usyd.edu.au   

 

 Special Issue Guest Editors  

- Professor Paula McDonald 

QUT Business School  

Queensland University of Technology, Australia 

p.mcdonald@qut.edu.au 

 

- Dr. Deanna Grant-Smith 

QUT Business School 

Queensland University of Technology, Australia 

deanna.grantsmith@qut.edu.au 

 

- Professor Greg Marston 

Faculty of Health 

Queensland University of Technology, Australia  

greg.marston@qut.edu.au 
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